THE CORPORATION OF THE TOWNSHIP OF TINY
BY-LAW 22-010

Being a By-law to set the Remuneration of Council
and to Repeal By-law 21-095

WHEREAS Section 283 of the Municipal Act, 2001, S.O. 2001, c.25, as
amended, provides that a municipality may pay any part of the remuneration
and expenses of any local board of the municipality and of the officers and
employees of the local board.

NOW BE IT ENACTED as a by-law of this Corporation as follows:

Office Annual Remuneration
Effective January 1, 2022
Mayor $41,200.80
Deputy Mayor $30,901.02
Councillor $26,780.24
The above remuneration shall be considered as full compensation for the

following:
a. Regular Committee of the Whole Meetings
b. Regular Meetings of Council
c. Voluntary attendance at association meetings, public events, etc.
d. Voluntary attendance to committees to which they have not been
appointed by resolution or by-law
Note: Meetings before/after the Committee of the Whole and Meetings
of Council are not eligible for payment.

2. A per diem rate of $60.00 per half day (4 hours or less) and $120.00 per
full day shall be paid to members of Council appointed by by-law to
attend the following meetings:

Accessibility Advisory Committee
Committee of Adjustment
Culture Alliance in the Heart of Georgian Bay
Customer Care Committee
Dufferin Aggregates Community Liaison Committee
Economic Development Corporation of North Simcoe
Great Lakes St. Lawrence Cities Initiative
Heritage Advisory Committee
Huronia Airport Commission
Huronia Airport Task Force
Mayor’s Charity Golf Tournament Working Committee
Municipal Building Needs Assessment Committee

. Municipal Emergency Control Group
North Simcoe Affordable Housing Committee
North Simcoe Heads of Council
North Simcoe Service Delivery Review
Parks and Recreation Advisory Committee
Police Services Board
Senior Advisory Committee
Severn Sound Environmental Association
Septage Class EA Project Advisory Committee
Short-Term Rental Accommodation Task Force

. Southern Georgian Bay Physician Recruitment
Tiny Trails and Active Transportation Advisory Committee
Youth Advisory Committee
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3. A per diem of $60.00 per half day (4 hours of less) and $120.00 per full
day shall be paid to Council members to attend the following:
a. Special Committee of the Whole Meetings and Regular Meetings
of Council, and including but not limited to:
i. Annual Budget Meetings
ii. Council Orientation
iii. Council Education/Training Sessions
iv. Professional Development
b. Town Hall Meetings
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c. Public meetings which are part of the public planning process,

excluding public meetings which are held prior to a Regular

Meeting of Council, and for attendance at meeting/functions not
specifically referred to in this by-law but approved by Council.

4. Eligible Council members shall be enrolled in the Ontario Municipal
Employment Retirement System (OMERS) as per Township of Tiny By-
law 19-025. Council member who are deemed ineligible, will receive a
payment in lieu of OMERS.

5. Mileage at rate set by Federal Government is payable to all members of
Council when using their own vehicles to travel for Township business
within and outside of the boundaries of the Township and excluding
travel to and from the Township office.

Note: Mileage is calculated from the Council member’s residence.

6. The municipality will provide a highspeed internet connection, including
installation and activation, for each member of Council. The municipality
will reimburse up to 50% of the monthly charge incurred to a maximum
of $50 per month, upon annual submission of one copy of the member
of Council’s invoice for service

7. The municipality will reimburse up to fifty percent (50%) of the monthly
fees incurred for cellular telephone charges, to a maximum of $45 per
month, upon submission of one copy of the member of Council’s invoice
for service.

8. Each member of Council shall be issued one Parking Permit per year
while serving on Council.

9. The Municipality shall not compensate members of Council for
attendance at meetings of County Council and County committees

unless approved by Council.

10. Remuneration to members of Council shall be paid on a prorated bi-
weekly basis.

11. Expense claims must be approved by the Chief Administrative Officer or
the Director of Finance/Treasurer.

12. The change in the annual remuneration represents an overall salary
increase of 1.5%.

13. That By-law 21-095 is hereby repealed.

14. That this by-law shall come into force and take effect on the date of
passing and be referred to as the “Council Remuneration By-law.”

READ A FIRST AND SECOND TIME THIS 2nd DAY OF FEBRUARY 2022.

READ A THIRD TIME AND FINALLY PASSED THIS 2nd DAY OF FEBRUARY 2022.
THE CORPORATION OF THE TOWNSHIP OF TINY

MAYOR, George Cornell

CLERK, Sue Walton
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